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Job Description
	Job Title:
	Age group Lead Coach

	Reports Into:

	Lead Phase Coach, Head of Coach Development, Academy Manager.

	Key Relationships: 

	Academy Administrator, Lead Phase Coach,  All Coaches/Team Managers

	Job Purpose:
	1. To deal with all requirements in respect of the allocated age groups, supporting the lead phase coach and head of coaching in the development of players in relation to their playing, training, education and welfare. 
2. To assist the Academy Manager in maintaining the required operating standards to meet the football league regulations and EPPP criteria.



	Key Tasks: 
	· Coach players within specified age group to the required standard as defined by Bradford City Academy

· Develop and deliver effective sessions in relation to and in accordance with the coaching syllabus and academy football philosophy provided by the Club.

· Manage age group on match days and to strictly enforce the Parents/ Players Code of Conduct.

· Liaise closely with the other age group coaches and medical staff within the Academy, in particular the coaches of the age group directly above and below your own particular age group.

· Assist with match and training arrangements and maintain records on the PMA and  as directed by senior staff.

· Respect that all information regarding players and parents remains strictly confidential.

· Ensure all equipment and materials provided by the Club should be maintained and used for Club use only.

· Attend all meetings, in service training days and courses provided by the Club, and other agencies employed by the Club.

· Adhere to and comply with the staff Code of Conduct, Child Protection and Equal Opportunities Policies set out by the Academy.

· Assist the Recruitment Officer in delivering recruitment strategy.

· From time to time you may be asked to deliver sessions over and above standard working hours.

· Learn, understand and utilise all relevant academy systems efficiently and effectively i.e PMA and Academy Website



	Company Standards:
	· At all times promote and provide a positive image of Bradford City FC and in particular the activities of the Academy.
· Adhere to organisational policies and procedures relating to operations, health & safety and quality control in the staff academy handbook.
· Maintain confidentiality of all information with regard to the Data Protection Act.



	
	

	
	

	
	

	Skills and qualifications


	· Minimum coaching standard of a UEFA  B Licence. 

· Working towards the completion of module 1-3 
· Current Emergency Aid Certificate
· Current safe guarding certificate

· Valid Driving license




Person Specification – Age Group Coach
	Essential
	Desirable

	Qualifications

· FA Youth Award 

· Safeguarding and Protecting Children (acquired before starting role)

· DBS clearance (acquired before starting role)

· First Aid for Sport (acquired before starting role)
	Qualifications

· Sport Science Degree

· 

	Experience

Must have experience of working successfully in:

· Player development at a professional level

· Identifying, managing and developing talent


	Experience

· Playing experience in professional football 



	Capabilities

· Has a desire to develop their own knowledge, skills and capability to be at the leading edge of coach development

· Likes to create structure to work in a methodical, planned way 

· Communicates confidently and effectively with people (individuals/ groups) at all levels, challenging when necessary

· Is self-aware and has a strong self-concept requiring little support from others

· Able to cope with pressure related to limited time and resource:

· Can prioritise effectively

· Can generate alternatives to solve problems/ meet needs
	· Overcomes setbacks quickly
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